- SIGNATURE PAGE
P-18-2024

To the Monmouth County Board of County Commissioners:

THE UNDERSIGNED HEREBY DECLARES THAT
| (WE) HAVE CAREFULLY EXAMINED THE SPECIFICATIONS.
| (WE) HEREBY CERTIFY PRICES QUOTED ARE IN ACCORDANCE
WITH YOUR REQUIREMENTS.

Company Name: Alliant Insurance Services, Inc.
(PRINT)

Preparer's Name: Craiq Harper

Signature: (
ignature Cuu,zz, #mu

(PRINT)

~DATE)

Address: 1285 Drummers Lane, Suite 305

‘Wayne, Pennsylvania 19087

Telephone No.: (267) 325-8425
Fax No.:
E-Mail Address: Craig.Harper@Alliant.com

***(This should be the email where Contracts would be sent)***

Contact Person: Craig Harper

FEIN:
(Federal Employee ID)

BRC:

(Business Registration Certifi

{Revised 2/2017)
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Alliant

' ;g:County of Monmouth \x/rll be reduced by an amount greater than our annual fee

1 Employee Beneflts Consultlng Flat Fee for Servrce

Q'-Assrst with |nternal management systems to S|mpl|fy program

PR Comprehensrve Employee Beneflts Consultrng Servrces DU Fee for Service
"7 1. Strategic Benefit Consulting . _ o .| $50,000 annually- |-
“ .- a. Annualbenefit objective settrng : . S -
‘b, "Work Plan Development o - S DI
""" ¢ GapAnalysis - R : Co
©d. Analysis.of frnancral/non financial performance of - benefltp ans. |
- e Legislative updates and their rmpact on County plans.
f: . Introduction of new and progressive benefit concepts.
g. - Miscellaneous e- publ|catrons on employee beneﬂt trends and: .-
. compliance issues. R
" h. Development & management of new vendor |mplementat|on plan-. -
N

7 administration, : e :

S Regularevaluatlon of service provrders - :

~." k. Resolve problems relating to vendor performance
L. ‘Federal and State regulatory updates '

, HIPPA complrance strategy T

2. ‘Sample policies and- procedures
- - 3::: Sample authorizations.

n. Patient Protection and Affordable Care Act - :
_Strateglc Plannlng S Conre .

Counseling ‘on compliance. strategy T
Updates on newly issued guidelines and employer |mpact S _
~Development of standard notices for requrred employee R N
.t communications. - o o
- 6:-Documentation of ACA compllance status
- 0. Document review. T : = N
.+ 1, . Review plan documents and amendments for compllance \x/rth T R
i~ employer specifications. ST R ST RRS
“‘Review SPD's and'amendments. e LT FIFURPIR
Review insurance contracts and agreement e N
. Coordinate amendments. - . e el o
,,,,, -~ Suggest and negotiate alternative language as requlred S RN
P ‘Fmancralundenxmtrng services.. . AR R
1..2 Underwrltrng workups and negotlatlon

SO

/
m.;e.ww..

R e 3 Prrcrng and recommendatlons on.stop loss levels

“T0 7 CAlLicense No. 0C36861  © 2023 Alliant InsuranceServices, Inc. ' alliantcom: - S




Alliant

-_Development of premium equlvatents
. Development of COBRA equivalents
" Claimand fixed cost prOJectlons
IBNR projections. s
.Budget development. . -
" Health Savings Account Analysis
2. "Annual Renewal Report & Financial Analysrs
a. - Pre-renewal planning: meetlng to review. pnoryearactlvrtles .
"~ discuss benefit trends, dec15|on onany market review and set
annual initiatives. :
‘b, " Development of renewal report |nctud|ng forecast a‘n'aty5|s
- analysis of both fully insured and self-insured funding, cost:
management. results, employee contnbutlons plan design options, ;| .
results of market review if etect_ed mandatory plan changes, L
.~ discretionary ptan changes ACA fee |mpact premium and COBRA
- ratés. ‘ .
Benefit anatySIS and plan design modetlng
. Employee contribution strategy development t.and cost modeUng s
. in¢luding adoption of:income based contribution models -
e - Vehdor selection & insurance marketing anaty5|s '
.. f. Evaluation of contract terms and conditions. - o L _ . o
g, Premium raté and service fee negotiation. - L vl AR IR
‘h. . Plan cost/claim pattern-trending. mctudrng anatysrs retatlve to o o
~. targeted benchmarking indices. -
. Annuatﬂnalaccountlng

|© O N oA

oo

Pharmacy Consuttlng Services - .. . ST . - .. | FeeforService | .. .
1 ESI Financial Discount and Rebate Reconcmatlon Revrew 2 11$5,000
.+ a. Request ESl claims data . : [ I
© . b: " Review claims expenence dlscounts to contractual d|scount
'~ ‘guarantees.
c. Review rebate guarantee expenence to contractuat rebate
C.guarantees;. U L T e ’
- d:  If material dlscrepanC|es exist. request relmbursement from’ ESI

e. Review current programs and clinical edlts and prov1de '
recommendatlons ‘

Ongomg Pharmacy Consultlng Support (12/1/2023 11/30/2024) $45,000 . .-
f. Ongorng participation’in all invited monthly calls with PBM to - '
answer any questions; and. prowde our oprnlons and .

' ""j:recommendahons B o

todiscuss current issues o new strateg|es onan ongomg basrs
4 h. Development, analysis-and implementation of additional
.- Pharmacy Savrngs Strategles and other new opportunltles as
""" . - they emerge.:
i. Coordination of an annuat Strategy Meetlng reLated to the :
_ Pharmacy’ Benefit =" . T B |

1 CAlLicenseNo. 0C36861 © 2023 Alllant Insurance Services, Inc.  alliantcom . PRSI R [



Alllant

Optronal Serwces

‘1. ~Absence Management Serwces ‘ : o - [$55.000 for.
© Opportunity assessment on current admrnrstratrve process.i S project . .

" Complete policy review. A e
Manager surveys. k.

- Foundational rntervre\x/s B

" Data review i -

' 'Benchmarkrng
ROl analysis.

~ Financial opportun|ty metrrcs

- Policy development

" Training -

N Implementatron R SR ol B s
2. Employee Communications R Lo $10,000 annually
.a. Develop communications strategy. 3 L e

" b. Develop benefit overview brochure.
... ¢ Open Enrollment. : SRR
"1 L7 :Development of Open Enrollment communrcatlon
.. Development of employee meeting materials.
Coordlnatron of vendors supplles and attendance

= seSoa0 0w,

Benefit: program brandmg
. Open enroliment campargns
A .3'.iCustom designed brochures.
- 10 Total compensatron statements
11 Custom employee newsletters
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3. Wellness Services S . ©71-$10.000 annually -
-a. : Education of HR and executlve teams on the |mportance of o
U wellness.,

- .- b Support desrgn and development of program scope

s - objectives. :
oo | id.- Developa customlzed multryearplan wrth an annual program
o calendar. ,
e e Evaluate and rntegrate carner (or outS|de wellness vendor) \x/ellness

Cf fDevelopment of inceritive management strategy and roll out | S

= 4. IDAP Analytrcs and decision support tools S 'z'f $5O Per
...................... Month. S D
5. ‘Presonptlon Drug: Coalrtron - - o | Nocharge T B

6. Stop Loss Coalition N S L No Charge

» CA License No i(_);(:‘,'36861 © 2023 Alllant lnsurance Servrces Inc alliant.oomé s 20 N






